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Episode 145

“ Turning Possibilities into Realities ”

Building a Global Movement for Change [UNSG]: O
The Promise (part 77)

"Working Hard at Working Smart™ (part XCVIl)

Labour Day 2016: Understanding Spiritual and Human Values

“God give me work, till my life shall end...

And life, till my work is done.
Epitaph of Winifred Holtby



http://www.nation.sc/article.html?id=244557
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Motivation Building Measures

The future we want: The Promise: The Force Beyond

Spiritual Values are Human Values

Excerpt from the book, ‘Put Your Spirituality to Work: The Basics’ By Debra and William Miller

The values of truth, righteousness, peace, love and non-violence are found in all major spiritual
paths. These spiritual values are also human values and are the fundamental roots of a healthy,

vibrant, and viable work career.

Our collective business experience showed us that
these five human values were the fundamental
roots of a healthy, vibrant, viable organisation —
and of healthy, vibrant, viable individuals.

For example:

e Truth fosters trust and honest communications.

e Righteousness fosters high quality work.

e Peace fosters creative and wise decisions.

e Love fosters self-less service based on caring
for others' well being.

e Non-violence fosters win-win collaboration.

Yet we have chosen to call them human values
rather than spiritual values. “Spiritual values”
implies that they are something that human beings
need to aspire to and hopefully someday achieve.
We are well aware that most people see human
nature as anything but spiritual — they typically see
it as limited, imperfect, and so on. However, we
know that we are spiritual beings first and
foremost and that “to be human is to be spiritual.”
So, by calling these spiritual values ‘“human
values,” it reminds us that they are inherent in our
spiritual nature.

We emphasise three principles:

1. These human values do not need to be taught
or learned; rather, they must be evoked or
unveiled, sometimes by unlearning the ways we
keep them hidden.

2. These human values represent humanity at its
fullest.

These human values can be understood from three
perspectives:

3. Their spiritual essence, based on the principle
that Divinity resides in all of creation.
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e Their cross-cultural expressions, which we find
in all societies though there may be variations and
different emphasis from culture to culture.

Their individual (personal) expressions, which
reflect the attitudes and motivations beneath our
unique personalities and behaviour.

e While the spiritual essence of the human values
is inherent within us, the cross-cultural and
individual expressions are learned, developed and
practised throughout our lifetime in the social
environments we live and work in. By exploring
the cross-cultural and individual expressions of
these five human values, we can bring them forth
in our everyday life and work.

e One point we found quite interesting is that
since these human values come from a common
spiritual foundation, they are an indivisible whole;
one human value cannot exist apart from the
others. This integrated wholeness of the human
values gives us tremendous strength as we seek to
bring them forth in our work.
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So, what does each of these human values look
like when expressed in the typical workplace?

e A professional would tell the truth about errors
or delays, even if it meant a temporary reprimand.

e A clerical person would do his or her best
quality work, even if no one were watching.

e An executive would continually strive to find
creative new ways to deliver goods effectively and
efficiently, without adding undue costs to his or her
customers.

e A sales person would actively seek to serve
people rather than hide behind bureaucratic rules.

A manager would seek to keep the environment
clean and unpolluted by wastes from the business.

How can we practice all five human values in a
practical way?

1. Truthfulness: speak honestly with co-workers
and customers.

2. Righteousness: keep your agreements with your
manager and co-workers, as well as customers.

3. Inner Peace: practice equanimity, even in
crises, in times of profit or loss, and in times of
praise or blame.

4. Love: listen generously and compassionately to
others rather than being judgmental.

Non-Violence: find win-win solutions to problems,
rather than winning at another’s expense.

Explore for yourself: What do each of these five
human values mean to me personally and how do |
currently express each of them in my work?

Motivation Building Measures

Keys to Success - B.C. Forbes

Josh Kaufman
Bestselling Author, Business & Learning Expert

e You have to be captain of your own destiny.
e You have to see through your own eyes.
e You have to use your own ears.

e You have to master your own faculties.
e You have to solve your own problems.

e You have to form your own ideals.

e You have to create your own ideas.

e You must choose your own speech.

e You must govern your own tongue.

e Your real life is your thoughts.

e Your thoughts are your own making.

e Your character is your own handiwork.

e You alone can select the materials that go
into it.

e You alone can reject what is not fit to go
into it.

e You are the creator of your own personality.

¢ You can be disgraced by no man’s hand but
your own.

e You can be elevated and sustained by no
man but yourself.

e You have to write your own record.

e You have to build your own monument — or
dig your own pit.

e Which are you doing?
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The journey continues...




